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Putting it Together…. 

Have you ever enthusiastically returned from a trip to IKEA with, say, a new 

cupboard, opened the box, taken all the pieces out, felt slightly bewil-

dered and probably looked for an excuse to put it together at a later 

date ? 

In September, with the introduction of the revised Ofsted inspection frame-

work many school leaders had an experience similar to the aftermath of 

the IKEA trip described above, the difference being at least our Swedish 

cousins usually provide clear assembly instructions.   At Cleaswell I felt we 

had all the individual pieces we needed but no clear idea of how to as-

semble them to best meet Ofsted’s new criteria.  Fortunately during the 

autumn term a lot more information came to light through Ofsted focused 

training sessions led by head teachers who had been through the new in-

spection process and from Lynn Watson, our SIP.  This enabled us to start 

‘assembling’.   

During this process it became clear that although the phase groups and 

their curricula were strong we needed to reinforce subject links across 

school to enable us to demonstrate the sequence and progression in 

learning, not a particularly straight forward task when you consider our di-

versity both in pupil age and ability.  Using what we understand to be Of-

sted’s methodology we carried out deep dives in all core subjects, the en-

gagement curriculum, PSHE education, reading and by the time of our 

Governors meeting a further five foundation subjects will be covered. We 

use a bespoke Progression Model (see the maths progression model in 

your pack and Lisa Robson’s Governor’s Visit Report, Feb 20) to provide an 

overview of what a subject area looks like across Cleaswell including 

where particular class groups lie within the curriculum, what CPD has taken 

place, and a subject related action plan. 

Once we had carried out the first deep dive, in maths, I felt confident that 

the Progression Model template enables us to illustrate the progression and 

sequence of learning across a subject area as well as addressing some of 

the questions that we know Ofsted inspectors frequently ask subject leads. 

In addition, all phase leaders (in partnership with Lynn) have produced a 

comprehensive phase development plan which along with the deep 

dives feed into the School Implementation Plan.  The quality of these doc-

uments is extremely high and, more importantly, the actions outlined within 

them will have or are already having a positive impact on pupils’ learning.  

The phase leaders skills, confidence and experience have all been consid-

erably enhanced over the last two years providing us with  breadth and 

depth in leadership capacity and a high calibre pool of home grown tal-

ent to provide seamless longer term  succession planning. I have included 

in this report an overview of school development to explain how this pro-

cess fits together at Cleaswell.   

To return to our analogy it now feels that the cupboard is successfully as-

sembled, sturdy and very much in use. 

Mike Jackson, March 2020 
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Section 1—School Development 

Whole School Targets (WSTs) 

Our whole school targets for 2019-20 are: 

Quality of Education 

A creative ambitious curriculum gives all learners the knowledge and skills 

they need for their next steps 

Behaviour and Attitudes 

Relationships among learners and staff reflect a positive and respectful 

culture. 

Personal Development 

Broader learner development is enhanced within and beyond the 

academic/vocational curriculum. 

Leadership and Management 

Develop outward facing involvement with partners to influence the out-

come for learners 

(See the spring SEF). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ofsted 

The area for further improvement from Ofsted (April 2017) is shown below: 

Develop further the quality of leadership and management by:  

 continuing to identify accurately the changing and future needs of 

the school’s pupil population  

 strengthening the range of expertise in the school to meet the emerg-

ing needs of pupils.  

 

School Improvement Partner (SIP)  

Lynn Watson visited school on the 27th February to carry out the spring term 

SIP visit.  The visit centred around a learning walk in which 15 different lessons 

were visited.  Lynn was also in school prior to half term to support in the pro-

duction of our school implementation plan (in the governor’s pack). 
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School Development Overview 

Our school improvement cycle is designed to ensure continuity between 

and across all areas of school standards to enable accountability and clar-

ity on areas of development.  This approach to school improvement is be-

spoke to Cleaswell Hill School, drafted in autumn term 2019 and finalised in 

the spring term 2020. The diagram illustrates how the different elements of 

the process fit together and flow into one another.  

 

Vision and Values ‘Inspire the child, discover your future, empower the com-

munity’ 

Vision and values revisited by whole staff team and gov-

ernors in January 19 (first part of bespoke national leader-

ship project).  

The whole school community is aligned with a child cen-

tred approach.  Definition of ‘child centred’ at Cleaswell 

– ‘all decisions focus on the needs of our pupils and im-

pact is palpable’.  (SIP) 

Self-Evaluation ‘Deep dive’ dynamic self-assessment involving the whole 

school community and external partners led to the  identifica-

tion of key priorities for school based enquiry and further devel-

opment within the context of the school’s vision. School based 

enquiry includes-professional discourse, trialing approaches 

and curriculum deep dives. 

(see SEF document)  

Phase Develop-

ment Plans 

  

Phase focussed deep dive evaluation informs implementation 

plans focussed upon the whole school targets,  which includes 

foundation skills in learning, supporting pupils’ ability to grow 

and learn within all key areas of development.     

School believes in supporting children to grow in independence 

to become as socially able as possible in order to become as-

sets to our community.  This is our approach to cultural capital.  

Phase leaders understand that cultural capital is the essential 

knowledge that children need to be successful in life.  Key tar-

gets in phase plans emphasise the child centred approach to 

optimising pupil’s independence.  

Deep Dives 

  

Deep dives result in intensive evaluation of key areas of provi-

sion leading to identified areas of improvement being included 

in subject and/or phase action plans and identified as a source 

of evidence within the Whole School Implementation Plan.  

Whole School  

Implementation 

Plan 

Evidence from phase development plans and deep dives is 

‘distilled’ to create concise whole school Implementation plan 

focused upon addressing the four key development priorities. 

Accountability processes include appraisal procedures/career 

based expectations.  
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Leadership  

From Easter 20 Helen Moulton will take on a interventions lead role.  

Helen’s initial focus will be to provide intensive short term interventions 

for small groups of pupils who need extra support in phonics, maths and 

verbal communication whilst building a team of staff to deliver a wider 

range of interventions from September 20.  Helen will also be joining the 

SLT. 

Helen McIntyre will be providing maternity cover for Phase 3 lead Kate 

Thompson (2 days per week) until September 20 when Carly Duffield 

returns to her fulltime role. 

Lauren Caisely started the National Qualification for Middle Leaders 

(NPQML)in October 19. This nationally recognised qualification has 

been tailored to SEND settings rather than the usual ‘mainstream’ focus. 

 

Section 2 - School Performance 

Working Towards Targets February 2020 

Process  

 

At Cleaswell Hill teachers influence data by being actively involved in 

all areas of the assessment process. This means they have an under-

standing of data, its use as a starting point to know what is working, 

what isn’t and why in order to plan actions. As part of this process 

teachers analysed the progress pupils were making towards their indi-

vidual curriculum targets the weeks before and after February half term. 

A judgement was made if the pupils were;  

 Off Target – Further investigation to take place into pupils’ provi-

sion, action points to be decided to have positive impact on pu-

pils’ progress.   

 Needed Monitoring – Provision to stay the same, staff to put in 

class interventions (targeted support, pre teaching, over teach-

ing, differentiation through depth of learning, individual work sta-

tion)  in place as needed.  

 On Target – Provision to stay the same.  

 Surpassing Target – Staff to increase challenge through sequential 

learning linked to progression models and depth.  

 

Findings  

 

 Collectively across school 75% of all targets are expected to be met or 

surpassed by pupils. 22% of targets need monitoring, while only 3% are 

expected not to be met. 

 81% of targets in maths are expected to be met or surpassed.  

 67% of targets in English are expected to be met or surpassed. 

 90% of targets in science are expected to be met or surpassed.  

 70% of targets in PHSE are expected to be met or surpassed.  

 81% of targets set for Phase 1 pupils are expected to be met or sur-

passed.  

 70% of targets set for Phase 2 pupils are expected to be met or sur-

passed.  

 39% of targets set for Phase 3 pupils are expected to be met or sur-

passed, however, there are 0% of targets expected not to be met in 

this area of school.  

 85% of targets set for Phase 4 pupils are expected to be met or sur-

passed.  

 78% of targets set for Phase 5 pupil are expected to be met or sur-
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passed.  

 84% of targets set for Phase 6 pupils are expected to be met or sur-

passed.  

 74% of targets set for both pupil premium and non-pupil premium 

learners are expected to be met or surpassed.  

 75% of males and 73% of females targets set are expected to be 

met or surpassed. 

 

Next Steps 

 

The data coalition systems used at Cleaswell Hill have allowed us to com-

plete high-level analysis of progress towards targets.  Next, ‘deep dives’ 

into a pupil’s provision will take place. This will inform the annual review 

process, potential changes to provision, and supports the Local Authority 

in providing high quality relevant and measurable targets. In depth 

knowledge aids the creation of annual Phase Development Plans that 

feed into Whole School Targets which inform staff appraisals.   

Patrick Ford-Hutchinson 

Reading 

At Cleaswell Hill, we promote a love of reading and actively encourage 

this on a daily basis. A reading deep dive was carried out across school by 

myself and Hayley Appleby to evaluate the breadth of learning. The infor-

mation gathered was used to create a reading progression model which 

identifies the sequential learning within all areas of school.  

Pre-reading skills develop communication, language and attention & un-

derstanding for our youngest learners and those older pupils with complex 

learning needs. This is through a range of activities, including; intensive in-

teraction, shared attention and shared interaction. Pupils regularly take 

part in sensory stories, book exploration, songs, playing and therapies. 

Phonics is taught at a time that is right for the child; depending on their 

level of need and learning potential. We follow the Letters and Sounds 

programme; a systematic approach to the teaching of phonics and use 

the Phonics Bug reading scheme to support and strengthen pupils’ decod-

ing skills. Pupils learning phonics will access sessions once or twice a week, 

which are differentiated, well-paced and most of all fun!  

 

All pupils continue to learn phonics until they are able to read fluently, which 

is beyond the expected age of Year 2. If by Year 7, a pupil continues to re-

quire phonics input, they will move onto the Sound Reading System (SRS); a 

more age appropriate phonics system.  

 

Beyond Phonics pupils begin to read a greater range of texts and as they 

grow in independence the books become more complex in terms of con-

tent, vocabulary and sentence structure. Those working within the Key Stage 

2 curriculum access an online reading programme called Reading Plus which 

develops reading fluency. Pupils are encouraged to talk about what they are 

reading, share their ideas, voice their own opinions and develop informed 

responses to texts.  

 

Pupils in the 14-19 area of learning will begin an appropriate qualification or 

accreditation in English that is linked to their prior progress and learning level. 

This will then support them in their future pathway goals.  
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After successfully gaining a grant from the Foyle Foundation for £5000, we 

are creating a bespoke library within the breakout space. The grant will al-

low us to buy new furniture to zone the area and supplement our current 

book collections with audio equipment to listen to stories and books for 

those with Dyslexia, visual impairment and sensory needs.  

Julie Brown 

 Section 3 - Curriculum Issues 

Subject Focussed Progression Models 

Intensive evaluation of subject areas are presented in progression models, 

these provide an overview of subject learning across school, identify areas 

for improvement and subject related CPD.  All progression models are pub-

lished on our website. 

PLIMs 

We are now on our second round of Personal Learning Intention Maps 

(PLIMS).  PLIMs provide succinct individualised targets, linked to EHCP tar-

gets, that inform future teaching and learning. In addition to enabling us to 

monitor pupil progress towards EHCP targets PLIMs provide opportunities for 

further data analysis to ensure we are meeting the needs of all of our pupils. 

Attention Autism 

Phase 1 have recently started the ‘Attention Autism’ programme. The pro-

gramme aims to develop spontaneous communication, promotes joint at-

tention and improves engagement across the curriculum. ‘Attention Autism’ 

is built up through 4 stages where practitioners introduce a new stage when 

the group is ready to expand their attention skills. The purpose of the pro-

gramme is to make learning ‘irresistible’ for the pupils. The pupils in Phase 1 

have been working on this for 5 weeks and are currently working between 

stages 1 and 2; they have all responded very well to it and we have already 

noticed improvement with eye contact, verbal and non-verbal communi-

cation and attention.   

Abby Tolley 

 

Continued Professional Development  

All staff should have access to powerful professional development that 

helps them to thrive and the pupils succeed.  We are keen to ensure that 

our CPD offer ensures that staff have every opportunity to not only raise their 

awareness, but to progress to adapting their practice. 

All teachers and TA’s have agreed targets linked to the School Improve-

ment Cycle for 2019-2020.  

Training days and commuted hours are well used to offer learning opportu-

nities for staff, in addition to allowing time for collaborative working.  

Bitesize training sessions have begun for staff this term in response to training 

needs identified from Appraisal/Phase training audits and ongoing practice.  

Two Phase Leaders are completing higher-level NPQSL qualifications. One 

teacher is completing NPQML. Four TA’s are completing their teaching 

qualifications. 

Further work is taking place over the coming months to incorporate lessons 

from the international reviews (Teacher Development Trust) into effective 

professional development.  
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 We also continue to support the professional development of colleagues 

beyond school and provide placement opportunities for large numbers of 

students including trainee teachers and mainstream school colleagues 

completing their SENCo Award.  

This term we continue to both highlight external training opportunities for 

parents on our website, in addition to offering a range of information ses-

sions for Parents/Carers in school. 

The table below shows a sample of staff professional learning and develop-

ment this term: 

Karyn McMahon 

Performing Arts 

There are loads of exciting things happening within performing arts this year 

with lots of upcoming shows, workshops and opportunities to develop skills in 

all areas of the arts.  

Class 12 have been working really hard on creating a music video as one of 

their projects. They re-wrote the lyrics for Lukas Graham’s ‘7 years old’ to 

make it more relevant to themselves and recorded the song with Mr. Rand. 

They then acted in, filmed and edited an amazing music video to accom-

pany the song. The final result was of a high quality and the pupils were ex-

tremely proud of their achievements.  

 

Since January the performing arts students have been taking part in an after 

school drama club at Platform 1 in Bedlington Station. We secured some 

funding from the Satellite Club and have used that to help fund room hire 

and transport. The club runs from 4pm – 6pm every Thursday and has ap-

proximately 20 members. They pay a weekly fee of £2 which will help us 

keep the club running throughout the year. The pupils work on developing 

their performing skills in the various aspects of the arts as well as building up-

on social and independence skills. 

 

Due to the success of last year’s Cabaret Night we have decided to hold 

another charity night with the theme of ‘Music Through the Ages’. The pupils 

have been working very hard to organise and create the show which is 

guaranteed to be a lot of fun (get your leg warmers and mullets at the 

ready). The tickets will be £5 and that covers entry and afternoon tea style 

refreshments on the night, all made and prepared by students at CHS. On 

the night there will also be a raffle and some games of stand up bingo. If we 

can raise a decent amount we may even see the male staff perform an ex-

tra special piece that will be guaranteed to get your pulses racing! 

 

After half term, we will be hosting a professional street dancing workshop for 

our students where they will learn dance skills from a choreographer and 

dancer who specialise in this form of dance. We hope to incorporate some 

of these skills into our summer show! 

Courses Trauma and Attachment- whole school delivered by 

David Young 

Health Care Needs eg tracheostomy, ventilator, suc-

tioning, epilepsy/diabetes 

Creative Classrooms 

Retts 

Intensive Interaction 

Attention Autism 

DSL Refresher 

Hydrotherapy rescue board 

Anna Freud Link Programme 

Bitesize Staff train-

ing sessions 

PECS Stages 1-4, Play Types, Dyslexia, Safeguarding 

Update (in Phases) 

Working groups/

Partnerships 

NASSH, Bedlington Partnership, Bedlington Maths Mod-

eration, Pupil Premium Network, Safeguarding Locality 

Briefings 

Visits/meetings/

conferences at-

tended 

Children’s Services Care Group and Strategy meet-

ings, Multi-agency Risk Assessment meetings, PEP 

meetings for LAC, CYPS, Team Around the Family (TAF) 

meetings, Education Welfare Officer (EWO) 4-6 weekly 

meetings, Cherry Gardens Assessment 
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A group of students will soon be embarking on a filmmaking project. The 

young filmmakers competition sees 2,400 schools from across the UK com-

pete to produce the best film nationally, which will mean the participation 

of more than 20,000 young people taking part over the year. They will learn 

skills in theme, character, story development, script drafting, camera use, 

pre-production scheduling, budgeting, crewing, casting, filming and video 

editing. Their final piece will be entered into the competition where they will 

attend screenings at a film festival with the chance to win filmmaking equip-

ment for school.  

 

Finally, rehearsals for our summer show are underway! This year we will be 

performing an original script called ‘Killer Queen’ featuring Queen songs. 

The story tells the tale of a young dreamer, Gallileo, who is banished from his 

city for being a free thinking, truth seeking bohemian in an oppressed dicta-

torship. He happens upon a group of bohemians led by the Killer Queen 

and Scaramouche and they fight to free the city from the overpowering 

and oppressive Mayor Garrison. Rehearsals are going well and this year 

promises to be even bigger and better than last year. 

Kirsty Hunter 

Section 4 - Staffing and Finance 

Pupil Statistics 

Buildings and Premises 

During the Christmas break internal doors, closing devices and thumb locks 

that needed attention were repaired.  At February half term redecoration of 

the junior corridor, Room 9 (including small room within room 9) was carried 

out.  We have been very lucky to receive all the paint free of charge from a 

local company Akzonobel – and have booked the painters in (again with 

free paint) to undertake the senior corridor so now, all areas are the same.  

We are trying to project a calm environment rather than the more ‘busy’ 

one we had, to reflect the needs of the children coming through.  We con-

verted a cupboard and unwanted small corridor into a meeting room so 

the existing meeting room has been furnished and is available as a Nurses/

Medical room (space to accommodate scales, height reader etc).  Steps 

from the OLC classrooms were removed and fencing added.  The old break

-out area has been painted and ready to be the new library, hopefully up 

and running after Easter.  The preparation building work was completed so 

the installation of a calming room during the Easter break can go ahread. 
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Special thanks to Nicola Beesley and her very handy (and generous) hus-

band for the refurbishment of the junior yard.     

Anne Carruthers 
 

Staffing 

As at 2 March 2020 we have 127 paid staff in school.  Maternity leave will 

begin this term for teachers Kate Thompson and Sophie Smith.  Rachael 

Walton will be returning from maternity leave on 3 April 2020.  We currently 

have no vacancies for staff.    Margaret Barlow will begin her well earned 

retirement from her cleaning post on Friday 6 March, we all wish her a long 

and happy retirement.  Margaret has been employed at Cleaswell Hill for 

over 19 years.   

Anne Carruthers 

Budget Overview 

See attached report. 

 

Staff Wellbeing 

Feedback from visitors usually includes  comments on the positive friendly 

atmosphere across school.  Key to maintaining this atmosphere is our focus 

on staff wellbeing. One area of staff wellbeing that is currently high profile is 

workload reduction, in your pack you will find a report, by Lynn, highlighting 

areas in which we have reduced staff work load. 

Fundraising  

Following the last governors report, we have continued to initiate and pro-

mote fundraising opportunities whilst developing strong links with parents, 

carers, staff and members of the local community. 

During the month of November, the staff and students at Cleaswell Hill 

School held a non-uniform day in aid of BBC Children in Need. The children 

also participated in a whole school assembly focused on the charity and 

raised £150.70 throughout the day. On the 19th of November we held a 

charity pub quiz at East Bedlington Community Centre and raised £42.12 

towards resources and experiences for the children at our school. I attend-

ed a gift aid seminar hosted by The Institute of Fundraising on the morning of 

28th November and worked with the school office and business managers to 

submit for gift aid registration on the 17th of January.  

I attended a cheque presentation held by The Freemasons of Northumber-

land on the 9th of December to accept £2,000 towards inclusive equipment 

for our hydrotherapy pool. Our charity Christmas Market on the 12th of De-

cember was attended by many parents, carers, staff, students and mem-

bers of the local community. The event featured lots of fantastic stalls includ-

ing thirteen hosted by local businesses. The event raised £889. We also host-

ed a Scholastic book fair from the 9th to the 13th of December, resulting in 

£327.40 worth of new books towards our school library. 

Cleaswell Hill School was featured as one of the chosen charities for the 

green token boxes at Asda in Cramlington for the month of January. We 

were also selected for a charity token box at Waitrose in Newcastle and re-

ceived a cheque for £370. On 28th January I attended a cheque presenta-

tion for £262 as a result of The Morpeth Lions’ ‘Dickens of a Draw’ Christmas 

raffle. We also successfully received £57 in funding from The Department of 

Education to purchase sanitary products for the students at our school.  
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 during a practice session in our school hydrotherapy pool on 28th February 

and will be sponsored to swim for fifty five minutes in a relay throughout the 

charity event.  We have also had lots of interest regarding the representa-

tion of Cleaswell Hill School at the Great North Run and Great North 10K this 

year. Our next Bag 2 School clothing collection is scheduled for the 20th of 

March.  

Lauren Caisley  

Section 5 - Specific Issues 

Safeguarding/Child Protection 

Staff have reported 61 separate incidents to the Designated Safeguarding 

Leads on our Child Protection Online Management System (CPOMS) so far 

this term. Due to the nature of these incidents, 5 were referred on to the Lo-

cal Authority and 3 were referred to One Call for advice. All are closely 

monitored by school.  

There are 62 pupils open to children’s social care; 2 have a Child Protection 

Plan (1 on plan since the current profile from LA based on data from ICS 15 

January 2020), 59 have a Child in Need Plan, 2 are LAC.  

9 pupils have Early Help Assessments (EHA) and 6-weekly Team-Around-the-

Family meetings led by school or other agencies, with 2 EHA’s pending pa-

rental consent and assessment. 

Gill Finch, Governor with responsibility for Safeguarding, visited school to 

meet with the Designated Safeguarding Lead on 28 February to look at the 

PSHE Education curriculum and how children are supported to recognise 

and make safe decisions. 

Karyn McMahon 

Looked After Children (LAC) 

We currently have 2 pupils on our LAC roll for 2019-20. We have 13 pupils 

who are currently Post-Looked After Children (PLAC).  

The Designated Teacher organises and attends all Personnal Education Plan 

(PEP) meetings along with the relevant Class Tutor to ensure implementation 

of good quality PEPs for each child.  ePEPs are used in which multiple agen-

We hosted a Valentines themed non-uniform day on the 14th of Febru-

ary and generated £71.70 in funding. We also received a legacy do-

nation of £1,000 from the family of Nik-Cola Jaine Lawson to fund ex-

citing educational visits for the children at Cleaswell Hill School during 

February.  

Our recent successful grant application to The Institute of Physics for 

£539.98 towards two VEX IQ Robot Super Kits has led to developed 

STEM resources at our school. A grant application to The Foyle Foun-

dation for £5,000 towards a new school library has also been accept-

ed and we have already started purchasing inclusive reading re-

sources such as E-readers, audiobooks, sensory books, interactive 

books, books for visually impaired students and books for dyslexic stu-

dents. We have also received £3,042 from Northumberland Sport fol-

lowing a successful grant application for a weekly performing arts sat-

ellite club based at East Bedlington Community Centre. Our grant ap-

plication to The Ernest Cook Trust for £500 towards wellies and water-

proof clothing has been gratefully received. We are currently awaiting 

responses for grant applications to Happy Days for £850 to commission 

a theatre performance and The Ironmongers for £6,000 towards a 

summer school and £2, 928.87 to purchase workshop equipment.  

Our links with Just Giving, Music Magpie, Bag 2 School, Your School 

Lottery, Empties Please, Stikins, Easy Fundraising and local collection 

boxes continue to generate essential funds for our school. Our charity 

collection box at The Post Office, Guide Post has raised £144.53, The 

Co-op, Guide Post have raised £106.68 and The Kielder 2 Fish Bar have 

raised £239.45 since the last report to governors. Our Empties Please 

ink cartridge recycling has generated £36.50 and we are delighted to 

remain as one of the featured charities at The Co-op, Guide Post as 

part of their ‘Community Matters’ scheme.  We are also thrilled that 

our online school lottery has raised the grand total of £1,172.80 since 

the launch one year ago.  

Thirteen members of the Cleaswell Hill School swim team will represent 

our school at the Morpeth Lions’ ‘Lion Swim 2020’ at Morpeth Riverside 

Leisure Centre on the 6th March. The students prepared for this event 
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Summer School 

We are currently in the process of organising (with Active Northumberland )

our second summer school.  This is scheduled to take place in the last week 

of the summer holidays.  More details will be available in the summer report 

to governors. 

School Links 

I am currently chair of Northumberland Association of Special School Heads 

(NASSH).  The membership of this group has changed significantly over the 

last few years and a much improved relationship of transparency and hon-

esty has emerged within the group.  This united group now has the potential 

to collectively contribute to county SEND strategy.  

Great links with local and regional businesses are being created through our 

cies contribute to the process online, formulating a more in-depth plan. 

Class Tutors’ continue to sit with the Designated Teacher to complete the 

educational update of the PEP on a termly basis. Funding is released in 

stages over the course of the year following completion of the termly up-

dates.  

All tutors, as required, attend PEP meetings in order to share information 

and ensure that the objectives of the PEP are being met in line with EHCP 

aims. EHCP meeting and PEP meetings have now been combined where 

possible, to enable a better flow of information. 

The LAC policy was reviewed in summer 2019 by the Designated Teacher 

for LAC and the Safeguarding Lead.  

Karyn McMahon 

Parent Partnership 

The first of our parent information sessions took place last term and were 

very successful. We will be holding further sessions on March 24th, including; 

Intensive Interaction, Zones of Regulation, revision, Phonics and Internet 

Safety.  Parents access the school’s Facebook page for up to date infor-

mation and we currently have 102 members of the Parent / carer Face-

book group; a supportive communication tool.  

Julie Brown 

 

Educational Visits  

Throughout the Spring term  we have continued to improve practise re-

garding the planning and implementation of educational visits. Following 

advice given from Nigel Chopping, Northumberland County Council Edu-

cational Visits Health and Safety Advisor, we are now using updated docu-

mentation to ensure that there is a minimised risk for pupils and staff when 

taken part in an off site visit.  
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fundraising activities (see Fundraising Report). 

Additional links are outlined below: 

 Student placements: Sunderland University (PGCE), Newcastle University 

(Psychology, Linguistics), Northumbria University (PGCE) 

 Work Experience placements for pupils 

 Local FE Colleges 

 Creative North East Gateshead Newbridge Art Project 

 Toucan Education (specific learning difficulties) 

 Park View School (welding course) 

 CEOP (David Evans is an Ambassador) 

 Platform 1, Bedlington Station 

 EY Forum 

 Federation of Special School Leaders (FLSE) 

 Northumberland Mental Health Leads 

 Healthy MindEd Project   

 Beamsley- residential visit 

 RCAS 

 Football Coaching 

 Health Service: VI/HI Peripatetic Service; CYPS; Educational Psychology 

(PLAC pupils)  

 Argo Training- First Aid for pupils 

 Smashed Project (alcohol awareness) 

 David Burn 'Be Safe' (Safeguarding for pupils) 

 North East Local Enterprise Partnership 

 Active Northumberland 

 The Fed, LGBT training 
 

 

 

 

 

 

 

 

Diary Dates for 2020 

 

31st March Fundraising Evening at Platform 1 

3rd April Break up for Easter Holidays 

20th April Training Day 

21st April Pupils return to school 


