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Introduction 

Welcome Back! 

 

 

 

 

 

 

 

 

 

The dark nights are drawing in, the winter coats are out and the summer 

holidays have become a distant memory.  This has been heightened by 

the huge amount of development that has already taken place at 

Cleaswell, since September: 

 The opening of the hydropool  was celebrated with two highly suc-

cessful opening events (details later in this report). You will be 

pleased to know  that this state of the art new provision is fully incor-

porated into our curriculum and that it is running swimmingly! 

 We have invested a significant amount of funding in Jigsaw Therapy 

(OT) and an extra day of Metis therapy (SaLT provison) to develop  

SCERTS based interventions.  Although this is still very much in it’s in-

fancy at Cleaswell the improved self regulation it enables is already 

promoting increased engagement in learning.  There will be a short 

presentation on SCERTS at the governors meeting 26/11/19 and fur-

ther details are included in this report. 

 We now have 186 pupils and 130 staff. 23 of these pupils were new 

admissions as were 16 of the staff.  Both pupils and staff have settled 

well.  The staff to pupil ratio has increased dramatically in recent 

years reflecting the increasingly complex needs of our pupils. 

 Over the course of last year our then new SIP Lynn Watson proved to 

be a catalyst for school development across many areas.  This term 

we organised a number of visits (in addition to the autumn SIP visit) 

to further draw on Lynn’s  expertise.  Lynn has worked with SLT mem-

bers on the pupil premium report, Phase 1, Post 16, phase develop-

ment plans and whole school self evaluation.  These visits have de-

veloped SLT members’ ability to articulate approaches, discuss de-

velopment priorities and formulate strategy. Developing our leaders 

remains high priority in order to ensure sustained improvement. 

 

From March the next Ofsted window opens for Cleaswell.  We feel confi-

dent that we have built upon, literally as well as figuratively, our achieve-

ments from the previous inspection.  However, this being education, things 

are far from simple, the Common Inspection Framework (CIF) has 

changed and as per usual is written from a ‘mainstream’ perspective.  This 

has necessitated not only a familiarisation of the new framework, but a 

subsequent ‘translation’ into the implications and expectations for our own 

special school setting. 

The new CIF places a great emphasis on the quality of a school’s curricu-
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lum.  Over the last two years we have completely reviewed and renewed 

our curriculum offer ensuring that continuity runs through from phase to 

phase.  In this report you find details of our curriculum including recent de-

velopments such as PLIMs and the SCERTS programme.   

Personal Development, a fundamental aspect of our work, takes higher 

prominence within the new CIF.  This is an area where I believe special 

schools as a whole have, and Cleaswell in particular has, the edge. Our 

challenge is to ensure the evidence we present truly reflects the quality 

provision we offer. 

Reports suggest the new framework makes it tougher to achieve an out-

standing grade, however this remains our aim.  Changes to the framework 

should, in theory, play to our strengths and with a lot of groundwork al-

ready complete we need to remain confident yet  cautious for the next 

inspection visit. 

Mike Jackson, November 2019 

 

 

 

 

 

 

 

 

Section 1—School Development 

Whole School Targets (WSTs) 

Our whole school targets for 2019-20 are: 

Quality of Education 

A creative ambitious curriculum gives all learners the knowledge and skills 

they need for their next steps 

Behaviour and Attitudes 

Relationships among learners and staff reflect a positive and respectful cul-

ture. 

Personal Development 

Broader learner development is enhanced within and beyond the 

academic/vocational curriculum. 

Leadership and Management 

Develop outward facing involvement with partners to influence the out-

come for learners 

(See the autumn SEF). 

 

Ofsted 

The area for further improvement from Ofsted (April 2017) is shown below: 

Develop further the quality of leadership and management by:  

 continuing to identify accurately the changing and future needs of 

the school’s pupil population  

 strengthening the range of expertise in the school to meet the emerg-

ing needs of pupils.  
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School Improvement Partner (SIP)  

Lynn Watson visited school on the 22nd October 2019 to carry out the au-

tumn term SIP visit.  The visit was very positive and, as usual, extremely thor-

ough. The report will be forwarded to governors once finalised. 

Leadership  

Our Senior Leadership Team (SLT) have almost completed a leadership de-

velopment project facilitated by Jeni Ling (Ofsted inspector, ex National 

College School Leadership) with a focus on developing leadership 

knowledge and skills at Cleaswell Hill.  The impact on the effectiveness of 

the SLT is very much evident in the quality and quantity of initiatives taking 

place across school.  The sessions have also had the positive benefit of 

strengthening team cohesion. 

Patrick Ford-Hutchinson and Jenny Moffit are undertaking a National Pro-

fessional Qualification for Senior Leaders course (NPQSL) facilitated by Jeni 

Ling and Lynn Watson.  Lauren Caisely started the National Qualification for 

Middle Leaders (NPQML)in October 19. These nationally recognised qualifi-

cations has been tailored to SEND settings rather than the usual 

‘mainstream’ focus. 

Section 2 - School Performance 

Assessment Overview 

 

At Cleaswell Hill, we now have a triangulated approach to whole school 

assessment. We begin the process by looking at assessment data as a sur-

face level indicator to show whether a ‘deep dive’ is necessary.  This in-

cludes a scrutiny of the intent, implementation and impact of the provision 

and curriculum offered to pupils. As a result, Phase Action plans are created 

to impact school performance and common themes are used to construct 

whole school targets. These targets influence staff appraisals where areas 

for professional development are documented. 

 

This allows teachers to influence data by being actively involved in all areas 

of the assessment process. This means, they have an understanding of data, 

its use as a starting point to know what is working, what isn’t and why in or-

der to plan actions. This informs the annual review process, potential chang-

es to provision, and supports the Local Authority in providing high quality rel-

evant and measurable targets.  

Across school, PLIM’s (Personal Learning Intention Maps) are used to indi-

cate pupil progress and achievement towards meeting their long term 

EHCP targets. To begin the academic year, SMART targets are scrutinised for 

each area of the PLIM; Cognition and Learning, Communication and Lan-

guage, Social Emotional Mental Health and Physical and Sensory. Formative 

assessment is used to measure pupil progress through all aspects of the cur-

riculum, before a summative assessment is made at the conclusion of each 

term. An impact statement is written for each pupil describing their progress 

and future learning needs at the end of the year.  

Assessment data is used in all aspects of the planning, teaching and assess-

ment continuum. Through iASEND and the qualification tracker the depth of 

learning for individual objectives is formatively assessed using the terms; shal-

low, emerging, developing, deepening and functional. This generates a 

summary of curriculum coverage allowing for attainment and progress per-

centages to be collated. Challenging end of year targets are set using 

analysis of previous individual progress. To conclude each term an analysis 

of pupil progress, attainment and achievement is completed.  
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Julie Brown, Patrick Ford-Hutchinson 

Progress Overview 
 

After completion of the first year of using the iASEND assessment system 

we have collated information from each class group to show the per-

centage progress every pupil had made in maths, English, science and 

PSD. During a teachers meeting, staff analysed the data that had been 

collected, which allowed for professional discussion to explain or rectify 

anomalies.  

Our findings were: 

 

 The average amount of curriculum progress per pupil is 17.9% 

(English 20.2%, Maths 18.2%, Science 15.6%, PSD 17.4%) this is 

measured using iASEND. 

 

 83% of targets were met or exceeded across all subjects and assess-

ment systems (80% English, 86% Maths, 86% Science and 86% PSD). 

 

 English had the highest percentage of pupils exceeding their targets, 

26%. 

 

 Pupil premium pupils (19%) have a greater average of curriculum pro-

gress per pupil than non-pupil premium (17%).   

 

 91% of targets were met or exceeded in the Early Years. 

 

 81% of pupils completing Maths, English and Science qualifications 

met or exceeded their target grade. 

 

It was identified that Phase 3 were making the least progress. Strategies 

have been put in place to ensure that smaller steps of progress are tracked; 

through the introduction of SCERTS and MAPP  

 

Early Years will continue to record progress using The Cherry Garden assess-

ment system, which is linked to Tapestry. 

 

iASEND does not record all qualification statements, therefore a qualifica-

tion tracker has been devised to ensure all aspects of learning are cap-

tured. All teachers must cross reference this with iASEND to demonstrate 

continuous progress. 
Julie Brown, Patrick Ford-Hutchinson 

 

Qualifications Gained 

From July 2018 to July 2019 the following qualifications were achieved: 

 16 students gained one or more GCSE in maths, English, art and sci-

ence. 

 20 students gained one or more BTEC qualifications at Entry Level 3 to 

Level 1. 

 15 students gained one or more Entry Level Certificate in maths, Eng-

lish, Science or Engineering from Entry Level 1-3. 

 17 students gained one or more Functional Skills qualifications in maths 

and English at Entry Level 3 to Level 2 
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 8 students gained accreditation in ASDAN short courses (Sports & 

Fitness / Food Wise). 

 2 students gained accreditation in ASDAN Towards Independence. 

 18 students gained accreditation in the Unit Award Scheme within 

RE, history and geography. 

Julie Brown, Patrick Ford-Hutchinson 

 

 

 

 

 

 

 

 

Reading 

Reading has been identified as playing a significant part of the new Of-

sted framework with recommendations that it is highly likely it will be further 

scrutinised as part of whole school ‘deep dive’. English lead, Emma Steele, 

has been working with the SIP and other members of SLT to evaluate provi-

sion, identify gaps and capacity to improve within this area. In essence, 

we will be looking at what we do to enable pupils to learn to read. This has 

begun with an audit of each phase led by the relevant phase leader 

which will then formulate an action plan for improving reading/ literacy 

across the school. For PMLD/SLD pupils for which phonics/reading is identi-

fied as inappropriate, alternative provision and goals will be put in place 

as part of their communication profile. A range of moderation will be or-

ganised throughout the year including book scrutiny and literacy across 

the curriculum. 

 

 Section 3 - Curriculum Issues 

Curriculum Development 

A creative, ambitious curriculum gives ALL learners the knowledge and skills 

they need for their next steps 

Our curriculum is developed from an evidence-based understanding of the 

approach to teaching and the practice of learning (pedagogy) and how this 

process influences, and is influenced by, the social, political and psychologi-

cal development of all of our learners. 

The enormous body of knowledge and understanding our pupils need has 

involved School Leaders asking big questions in terms of curriculum content 

choices and we are currently continuing to refine our curricula offer and dis-

cuss how best to implement new, responsive approaches effectively.  

Social Communication, Emotional Regulation and Transactional Support 

(SCERTS) are 3 areas of particular importance to most of our learners as they 

are priorities in fostering functional, spontaneous communication; enhancing 

human development and quality of life and are the core challenges faced 

by children and young people with ASD.  

School has invested in training 4 teachers in using this comprehensive inter-

vention model, alongside Speech and Occupational Therapists, to help indi-

vidual pupils be most available for learning and engaging.  

A flexible, collaborative assessment process measures a child’s progress in a 

developmental sequence and provides a systematic framework, which de-

termines the necessary supports to be used by staff, while identifying and 

building upon a child’s strengths. 

We are keen to assess the impact on pupil progress and on staff understand-

ing and skills over this term and next. 

Karyn McMahon 
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PLIMs 

Personal Learning Intention Map (PLIMS) have been introduced across the 

whole school this term. PLIMs provide succinct individualised targets (linked 

to EHCP targets) that inform future teaching and learning. Smoother transi-

tions are enabled through providing staff in the new class/phase detailed 

links to previous and current pupil targets.  An example is shown below. 

 

Educational Visits 

Educational visits continue to play a vital role in our responsive curriculum at 

Cleaswell Hill, allowing pupils to be inspired and empowered to discover 

more about themselves. This term, Nigel Chopping (Northumberland County 

Council Health & Safety Adviser) delivered a training session designed to 

increase staff confidence when taking pupils with complex needs out of 

school. He covered the planning and implementation of visits with a focus 

on suitable risk assessment procedures. Nigel also defined the support net-

work that was in place for staff as well as where to find further advice from 

The Outdoor Education Advisers Panel (OEAP) if needed. 

 

Patrick Ford Hutchinson 

 

Continued Professional Development  

 

Cleaswell Hill School has a self-improving culture and a focus on excellence, 

aiming to unleash the best in staff every day with a lasting effect in the 

classroom. 

Staff commitment to their own and others professional development and 

learning continues to have a significant positive impact on the provision of 

outstanding teaching across school. 

The best professional learning is contextualised and responsive. We aim to 

give staff time, space and high quality expertise. We do our best to provide 

regular, repeated professional learning opportunities, focussed on improv-

ing and sharing teaching knowledge and practice in direct response to stu-

dent needs. 

All teachers and TA’s have agreed targets linked to the School Improve-

ment Cycle for 2019-2020. 

All teaching staff including HLTA’s who teach, will be formally observed this 

term by a member of the School Leadership Team and/or Lynn Watson 

(School Improvement Partner). Frequent Learning Walks take place with 

feedback used to share understanding, trust and effective challenge. 

We also continue to support the professional development of colleagues 

beyond school and provide placement opportunities for large numbers of 

students including trainee teachers and mainstream school colleagues 

completing their SENCo Award. 

This term we have also offered a range of sessions for Parents/Carers includ-

ing; Sensory Processing and SCERTS; Zones of Regulation; Intensive Interac-

tion; VI; Pathways to Adulthood. 
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The table below shows a sample of staff professional learning and develop-

ment this term:  

 
Karyn McMahon 

 

 

 

 

Courses Hydrotherapy Halliwick Method; 

Appointed First Aid; SCERTS; Mov-

ing and Handling; BTec online 

training; Exploring the new Ofsted 

Framework; LaunchPad; MAPA; HI 

Pip Harrison; VI Kate Thompson; 

Photoshop; CEOP Ambassador 
Training Days/Commuted Hours Child Protection Face to face 

training; Jeni Ling School Leader-

ship Team; Dysphagia; Sensory 

Processing/SCERTS; Assessment; 

Working Groups Moderation of writing-Reception 

to Y6; Northumberland Association 

of Special School Heads; Bedling-

ton Head Teachers; VOCA use 

from RCAS Team; Diabetes Team; 

Special School Nursing task and 

Visits/ meetings/Conferences Attending Child Protection Confer-

ences/Team Around Family/Early 

Help meetings; LAC Conference; 

Mental Health Lead Conference 

Lead SENCo meetings; Epilepsy 

and diabetes updates; Early Years 

Moderation; Schools NE Summit 

Section 4 - Staffing and Finance 

Pupil Statistics 

Buildings and Premises 

I am pleased to confirm the Hydrotherapy Pool was completed and hand-

ed over to the school on Friday 20th September.  It is now fully timetabled 

throughout the school week and making a massive impact on the lives and 

health of all the children either through therapies, sensory play or a very fun 

packed volley football game with the older children on Friday afternoons. 

 

Over the summer we had the back of the school resurfaced which gave the 

staff/visitors more parking spaces helping with the ongoing problems of 

school avenue residents and parking.  The cost for the small upgrade to the 

school was £24,877.  This cost has been shared with the Local Authority with 

a view to highlighting our continued spending trying to accommodate the 

ever growing admission number we have.   
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Class 3 was upgraded to make it safe to accommodate the new class in-

take in September.  The higher level of complex needs of children being ad-

mitted to school requires refurbishment of classrooms as these children 

move up through phases. 

 

Room 8 needed minor alterations, removal of benching to allow more 

space for wheelchair pupils. 

 

To enhance the learning of children in Room 3 we installed aluminium doors 

and frame to allow the pupils access to the outside. 

 

Classroom 9 requested replacement flooring as they undertake a lot of 

messy play as part of their curriculum and it is better to keep clean. 

 

We never have enough space here at school and meeting rooms are al-

ways in short supply so we refurbished the storage area of the changing 

rooms into a meeting room – this is also used, if available, for small interven-

tion teaching. 

Anne Carruthers 
 

Staffing 

We began the new school year with 8 teaching assistant appointments, 

some replacing leavers, some covering maternity leave and some to in-

crease our staffing levels.  As at 11 November 2019 we have 93 curriculum 

support staff.  Teaching staff is at 25 (24.6 fte).  Of the 25 teachers 1 is un-

qualified and 1 a School Direct placement teacher which we have been 

able to offer as a salaried placement.  Helen Moulton returns to school in 

December then maternity leave will begin for 2 further teachers, Emma 

Steele and Charlotte Calcutt one in early January and the other in February 

for which we have been able to staff successfully and hopefully causing 

very little disturbance to the curriculum and children, keeping continuity for 

all.   

The hydropool has a full timetable and is staffed and in use throughout the 

school week.   

Anne Carruthers 

 

Budget Overview 

See attached report. 

Fundraising  

Following the last governors report, we have continued to initiate and pro-

mote fundraising opportunities whilst developing strong links with parents, 

carers, staff and members of the local community. 

During the month of June, a member of Cleaswell Hill School staff hosted a 

‘German Fundraising Evening’ and raised an outstanding £779.65.  We host-

ed the Scholastic Book Fair for one week this month and received over £300 

worth of free books for our school. On the 28th of June our horticulture stu-

dents worked with The Sanderson Arcade, Morpeth to produce a wheelbar-

row planter for their Britain in Bloom display.  

On the 1st of July we invited Andy Hallowell to a cheque presentation at our 

school following the successful completion of the ‘Ben Nevis Challenge’ with 

David Turner and John Lonsdale. They raised a fantastic £2,082. We also 

hosted a Bag 2 School clothing collection this month and raised £100 to-

wards school funds. On the 13th of July Andrew Willis and his band ‘The 

Northern Railroad Collective’ raised £80.85 by playing at The Sanderson Ar-

cade, Morpeth.  

Seven Members of #TeamCleaswellHill ran the Great North Run on the 8th of 

September in aid of our school fundraising. We hosted a charity pub quiz at 

The Old Ash Dene, Ashington and raised £241.62. Our Family Fun Day was a 

stupendous success and engaged many staff, students, parents, carers and 

members of the local community. The event raised £2,876 and we are cur-

rently awaiting a further £737.50 in match funding from Barclays Bank. I at-

tended the Institute of Fundraising North East Conference on the 23rd and 

24th of September to develop my knowledge and understanding of local 

fundraising. The parents of a child that left our school in July to progress to 

further education kindly donated £1,000 towards our drama department 

and we also received donations from book recycling (£11.77) and online 

shopping (£79.88) this month. On the 26th of September I was invited to rep-

resent the school at the North East Chamber of Trade Annual Dinner at 

Durham Cathedral.  
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On the 3rd of October we hosted the official opening of our hydrotherapy 

pool with many key stakeholders in attendance. Stephen Miller MBE un-

veiled a plaque in the reception area of the building and then spent some 

time hosting a question and answer session with our upper school students. 

Representatives from Nuffield Health (Newcastle) delivered infection pre-

vention workshops to students across our school and Fusion PR coordinated 

press releases for both the stakeholder event and partnership with Nuffield 

Health. On the 25th of October we hosted a Halloween themed fancy dress 

competition raising £77.00 with six winners from across the school. We also 

received a donation of £13.00 as a result of ink cartridge recycling.  

On the 4th of November we were successfully awarded a grant of £2,000 

from The Screwfix Foundation for outdoor play and learning equipment. The 

Morpeth Mountain Warehouse store raised £415.00 from their charity bags 

campaign towards hydrotherapy pool resources. On the 11th of November 

four students attended The Sanderson Arcade, Morpeth to collect a 

cheque for £5,000 towards a calming room in the OLC. I also represented 

our school at The Sanderson Arcade’s 10th birthday celebration this month. 

On the 15th of November our students participated in a non- uniform day 

and assembly to raise money for BBC Children in Need. We worked hard this 

month to collect sports stickers as part of Aldi’s kit for schools scheme to 

gain free sports equipment for our school and sales of ‘Stikins’ clothing labels 

since July has generated £78.15. We are delighted to have been chosen as 

one of Choppington Co-op’s charities of the year for 2019-2020 in aid of the-

atre arts resources for our school. 

We are hosting a charity pub quiz at Platform 1, Bedlington on 19th Novem-

ber and are currently working in partnership with The Morpeth Lions to sell 

‘Dickens of a Draw’ charity raffle tickets. We have been invited to collect a 

cheque for £2,000 from The Freemasons of Northumberland on the 9th of De-

cember and are hosting the Scholastic Book Fair alongside our Christmas 

Market on the 12th of December.  

Our weekly domino cards and links with Just Giving, Music Magpie, Bag 2 

School, Your School Lottery, Empties Please, Stikins, Easy Fundraising and lo-

cal collection boxes continue to generate essential funds for our school.   

We are currently awaiting responses to grant applications from The Foyle 

Foundation and The Institute of Physics.  

Lauren Caisley  

Section 5 - Specific Issues 

Safeguarding/Child Protection 

Staff have reported 57 separate incidents to the Designated Safeguarding 

Leads on our Child Protection Online Management System (CPOMS) so far 

this term. CPOMS Report Due to the nature of these incidents, none went to 

the Local Authority and all are closely monitored by school. 

There are six pupils who have open cases with Children’s Services and who 

have a Child Protection or Child in Need Plan in place. Eight pupils have 

Early Help Assessments and 6-weekly Team-Around-the-Family meetings led 

by school or other agencies. 

Staff have completed face-to-face child protection training this term facili-

tated by Victoria Kinneavy from NCC and all staff have read Part One of 

‘Keeping Children Safe in Education’ September 2019. 

The Governor with responsibility for Safeguarding visited school to meet with 

the Designated Safeguarding Lead on 19 September and 16 October 2019 

to look at compliance and discuss the Core Safeguarding package provid-

ed by NCC. 

Karyn McMahon 

file:///H:/Governors/2019-2020/CPOMS%20Report.pdf
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 Parent Partnership 

With the number of parents and carers attending our parent partnership 

meetings dwindling during the summer term, we have decided to take a 

new direction this year. We will be holding parent information sessions once 

a term, with the first one being on November 19th. These will be after school 

events, focusing on a choice of topics and targeting a variety of needs, ag-

es and abilities from across the school range. For example, the first meeting 

comprises; Intensive Interaction, Zones of Regulation, Visual Impairment, 

Sensory Processing & SCERTS and Pathways to Adulthood. Parents and car-

ers are able to select the information session they would most like to attend 

and can opt for their child to remain in school if needed. We hope they will 

be popular and engaging; creating strong links with parents and carers. 

Julie Brown 

Careers 

The North East Local Enterprise Partnership (NELEP) was successful in its re-

cent application for a careers hub that supports SEND pupils across the re-

gion. Our careers lead played an integral part in the application by going 

to London to represent the North East and identify the benefits of this hub. 

Cleaswell is now the lead school within this hub which aims to improve the 

careers education and guidance provision making appropriate adaptions 

for pupils with SEND needs. As part of this role, we have also completed a 

spend plan for £1000 which has been identified as going towards careers 

education programme in school through a company called Talentino. 

In addition to this, the school is part of a pilot scheme with the NELEP which 

aims at developing a set of benchmarks for pupils in primary schools. Hayley 

Appleby is leading on this programme supported by the Careers Leader, 

Emma Steele. As Emma is going on maternity leave in January 2020, Jenny 

Moffitt will be continuing the role in her absence.  

 

Summer school 

The Cleaswell Hill School summer programme in partnership with Active 

Northumberland was a phenomenal success. The inclusive summer school 

Looked After Children (LAC) 

We currently have 2 pupils on our LAC roll for 2019-20. One of our pu-

pils has been awarded an SGO (Special Guardianship Order) which 

means that they now have foster parents who hold joint parental re-

sponsibility with birth parent. As such they are no longer a looked after 

child. We have 13 pupils who are currently Post-Looked After Children 

(PLAC). The current DT for LAC will be going on maternity leave in Jan-

uary 2020 and the role will be continued by Karyn McMahon in her 

absence. 

Sixth Form Destinations 

Last year saw 20 pupils move on to further education placements in 18 

– 19. These placements ranged from Ashington College, Newcastle 

College, Buzz Learning, Tyne Met College and Azure Enterprises. All 

students experienced taster days with a smooth transition on to their 

destinations. Pupils were placed in Entry Level, Level 1 and Level 2 vo-

cational courses, supported internship programmes and independent 

living/life skills programmes with smaller FE providers.   

In September, upon checking the success of the placements, it was 

identified that Kirkley Hall had changed its provision within a specific 

college course for two students which rendered the placement inap-

propriate for their needs. Linda McCluskey from the Careers Guidance 

Team, with whom we have an SLA, was informed and supported the 

young people and their families to identify a more suitable course at a 

different destination. This will be monitored this year and the Phase 6 

Lead has been in talks with all colleges to remind them of the com-

plex needs of our pupils and ensure changes are made to prevent this 

happening next year.  

It has been identified that the school will be working with their at-

tached careers advisor to identify further suitable placements incor-

porating social care packages and health care requirements in the 

future for pupils with more complex needs. 

Emma Steele 
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 Platform 1, Bedlington Station 

 EY Forum 

 Federation of Special School Leaders (FLSE) 

 Northumberland Mental Health Leads 

 Healthy MindEd Project   

 Daleby House- residential visits 

 RCAS 

 Football Coaching 

 Health Service: VI/HI Peripatetic Service; CYPS; Educational Psycholo-

gy (PLAC pupils)  

 Argo Training- First Aid for pupils 

 Smashed Project (alcohol awareness) 

 David Burn 'Be Safe' (Safeguarding for pupils) 

 North East Local Enterprise Partnership 

 Active Northumberland 

 The Fed, LGBT training 

 

Our Profile 

This term we have featured in the following publications/websites: 

Evening Chronicle 

ran from Tuesday 27th-Friday 30th August 2019 and featured workshops such 

as archery, boccia, laser tag, dance, arts and crafts, soft play, cricket, 

team building, football, den building and much more!  

School Links 

Having been part of the commissioning panel for SEND pupils in Northum-

berland, Emma Steele has also arranged for a number of training sessions 

to support mainstream SENCos in other schools. These were for Visual Im-

pairment (VI), Sensory Processing and Understanding of Social Communi-

cation, Emotional Regulation and Transactional Support (SCERTS). In addi-

tion to this, Emma has been supporting other special schools with Post-16 

provision and understanding pathways available in the future linked to long 

term outcomes on EHCPs. This work will continue next September on her 

return from maternity leave with training for paperwork completion and 

evidence when requesting increase in funding or change of placement.  

I am currently chair of Northumberland Association of Special School 

Heads (NASSH).  The membership of this group has changed significantly 

over the last few years and a much improved relationship of transparency 

and honesty has emerged within the group.  This united group now has the 

potential to collectively contribute to county SEND strategy.  Additional 

new SEND posts have been created at County Hall which will  hopefully 

help drive an improved long term strategy. 

Great links with local and regional businesses are being created through 

our fundraising activities (see Fundraising Report). 

Additional links are outlined below: 

 Student placements: Sunderland University (PGCE), Newcastle Univer-

sity (Psychology, Linguistics), Northumbria University (PGCE) 

 Work Experience placements for pupils 

 Local FE Colleges 

 Creative North East Gateshead Newbridge Art Project 

 Toucan Education (specific learning difficulties) 

 Park View School (welding course) 

 CEOP (David Evans is an Ambassador) 
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News Post Leader 

Business Up North 

https://www.businessupnorth.co.uk/northumberland-send-school-launches-

state-of-the-art-hydrotherapy-pool/ 

  

bdaily North East 

https://bdaily.co.uk/articles/2019/10/09/northumberland-send-school-

launches-state-of-the-art-hydrotherapy-pool 

  

Entirely North East /Northumberland Health News 

https://www.entirelynortheast.co.uk/news/health/northumberland/

northumberland-send-school-launches-state-of-the-art-hydrotherapy-

pool6286 

 

 

 

 

Diary Dates for 2019 

Autumn Term 

Governors are invited to the Christmas Shows and our Christmas Lunch 

contact Anne if you would like to attend. 

16th December Christmas Performance—Platform 1 (times 

tbc) 

17th December Christmas Performance—Platform 1(times 

tbc) 

Phase 1 and 3—Christmas experience in 

school 

18th December Christmas Dinner 

20th December Break up for Christmas Holidays 

6th January Training Day 

7th January Pupils return to school 

https://www.businessupnorth.co.uk/northumberland-send-school-launches-state-of-the-art-hydrotherapy-pool/
https://www.businessupnorth.co.uk/northumberland-send-school-launches-state-of-the-art-hydrotherapy-pool/
https://bdaily.co.uk/articles/2019/10/09/northumberland-send-school-launches-state-of-the-art-hydrotherapy-pool
https://bdaily.co.uk/articles/2019/10/09/northumberland-send-school-launches-state-of-the-art-hydrotherapy-pool
https://www.entirelynortheast.co.uk/news/health/northumberland/northumberland-send-school-launches-state-of-the-art-hydrotherapy-pool6286
https://www.entirelynortheast.co.uk/news/health/northumberland/northumberland-send-school-launches-state-of-the-art-hydrotherapy-pool6286
https://www.entirelynortheast.co.uk/news/health/northumberland/northumberland-send-school-launches-state-of-the-art-hydrotherapy-pool6286

