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Introduction 

The school is always at its best in the summer term.  Established class 

groups and staff teams make full use of our ever improving site and the  

initiatives introduced in the autumn term increasingly impact on pupils’ 

learning. However, the summer term is probably the busiest term of the 

year – planning for the new school year is underway whilst simultaneously 

the current year’s work, with its reports, assessments and targets, is drawing 

to a close. 

2018-19 has certainly been a very busy year in our pursuit to provide the 

best possible provision for our pupils.  There have been numerous areas 

developed ranging from the physical environment (notably the hydropool, 

outdoor areas and sensory room) to  developments in the curriculum, and 

from the performing arts to new fundraising activities. Key to the success of 

these diverse developments has been our leadership approach. 

Our leadership structure has remained the same but our approach, initiat-

ed in September 17, has been refined and is becoming embedded in 

practice.  Fundamental to this has been building the confidence within 

the staff team to take ownership of distinct areas of development and 

now, as you will see, we are beginning to reap the rewards. The impact 

our leadership approach has had on our provision is clearly demonstrated 

within the many staff contributions in this report.  

We are creating a climate in which increasingly large numbers of staff 

have the skills, experience and desire to successfully contribute to the next 

phase of our development.  This will ensure that our best becomes better 

and that present and future pupils benefit from the highest quality inspira-

tional learning experience possible.  

Mike Jackson, June 2019 
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Section 1—School Development 

Whole School Targets (WSTs) 

Our whole school targets for 2018-19 are: 

Pupil Outcomes 

iASEND will track and monitor pupil progress to inform focused learning 

experiences. 

(See Section 2– Assessment) 

Leadership and Management 

An established collective leadership approach will provide opportunities 

for all staff to contribute to and enhance school development.   

(See introduction and leadership project outlined below) 

Quality of Teaching and Learning and Assessment 

A renewed curriculum will ensure extended, creative learning opportuni-

ties across each phase. 

(Section 3 –  Curriculum) 

Personal Development Behaviour and Welfare 

Enhanced opportunities for pupils to contribute views on provision to sup-

port school improvement. 

(Section 5– Pupil Voice) 

Each target is led by either  Headteacher, Deputy Head Teacher or Assis-

tant Head.  The targets provide a focus for the appraisal of all staff and a 

theme for governor visits.  Updates on progress towards each of these tar-

gets will be given in future Headteacher Reports. 

Ofsted 

The area for further improvement from Ofsted (April 2017) is shown below: 

Develop further the quality of leadership and management by:  

 continuing to identify accurately the changing and future needs of 

the school’s pupil population  

 strengthening the range of expertise in the school to meet the emerg-

ing needs of pupils.  

School Improvement Partner (SIP)  

Lynn Watson visited school on the 21st May to observe and discuss develop-

ments in Phase 1 (see the report in Section 5).  Lynn’s official whole school 

SIP visit will take place on 9th July. 

Leadership  

Our Senior Leadership Team (SLT) are currently halfway through a leadership 

development project facilitated by Jeni Ling (Ofsted inspector, ex National 

College School Leadership) with a focus on developing leadership 

knowledge and skills at Cleaswell Hill.  The impact on the effectiveness of 

the SLT is very much evident in the quality and quantity of initiatives taking 

place across school.  The sessions have also had the positive benefit of 

strengthening team cohesion. 

Patrick Ford-Hutchinson and Jenny Moffit are undertaking a National Profes-

sional Qualification for Senior Leaders course (NPQSL) facilitated by Jeni Ling 

and Lynn Watson.  This nationally recognised qualification has been tailored 

to SEND settings rather than the usual ‘mainstream’ focus. 
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Section 2 - School Performance 

Assessment 

We are now into the third term of using the iASEND assessment system. At 

the end of the spring term, we collated information from each class group 

to show the percentage progress every pupil had made in maths, English, 

science and PSD. During a teachers meeting, staff analysed the data that 

had been collected, which allowed for professional discussion to explain or 

rectify anomalies.  This information then made it possible for teachers to 

target set.  

It was identified that Phase 3 were making the least progress. Strategies 

have been put in place to ensure that smaller steps of progress are 

tracked; through the introduction of SCERTS and The Cherry Garden assess-

ment, which is linked to Tapestry. 

Going forward, progress data will be collated by the class teachers. This will 

develop a deeper understanding of iASEND and the purpose of data col-

lection and analysis. It will allow teachers to identify which curriculum as-

pects pupils’ strengths and weaknesses lie and inform planning. This will 

then lead to relevant interventions being put in place which have measur-

able impact on pupil outcomes. 

Julie Brown, Patrick Ford-Hutchinson 

Reading Plus 

In order to progress reading comprehension across school, research was 

undertaken into various schemes. Reading Plus stood out because it is an 

adaptive literacy intervention that not only develops comprehension, but 

also fluency rates of silent reading and gives students motivation to be-

come successful readers.  

We were given a two month trial of the program for two English classes: a 

KS2 ability class and a GCSE class. At the start of the trial, a Reading Plus 

specialist came into school and carried out an online assessment with 

each child. This assessed reading age compared to real age, their initial 

rate of fluency and their current comprehension level. From this, each child 

was given access to a personalised reading program that gave them stories 

and vocabulary that were suited to their ability and age. 

Over the two month trial period, pupils enjoyed Reading Plus and were moti-

vated by the ‘game-like’ nature of the program. Pupils can choose their 

own background, profile pictures and unlock more as they progress. When 

they score over 80% in their comprehension quizzes twice in a row they 

achieve a ‘combo’ award and they are informed when they are increasing 

their fluency rate. The program automatically adapts as the pupil progress-

es, giving them a higher fluency rate and increasing challenging vocabu-

lary.  

Data is generated for staff use and it is clear that Reading Plus has been 

successful in progressing comprehension, fluency and vocabulary. All pupils 

actively participating in the program have increased their initial compre-

hension and fluency rates, with some pupils moving up a whole year group 

in their reading ability. It has been decided that we will continue the pro-

gram and will have 40 accounts for literacy intervention. 

Charlotte Calcutt  
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Section 3 - Curriculum Issues 

Curriculum Development 

A renewed curriculum will ensure extended, creative learning opportu-

nities across each phase 

Cleaswell Hill School is a learning organisation and we continuously 

strive to do better for all of our pupils. Our challenge is to design and 

deliver appropriate learning for our highly diverse pupil population. In 

order to achieve this we have designed six curricula across school 

based on the specific needs of our pupils. Some of these include new 

initiatives; others are reframing what we already do. We are currently 

continuing to refine these and discussing how best to implement these 

approaches effectively. 

 

Every child has a learner driven curriculum, with a starting point based 

on their strengths, needs and desired outcomes. It prioritises all aspects 

of development, with an emphasis on our school vision and core values, 

incorporating creative and flexible timetabling, diverse themes, events 

and National Curriculum subjects form a part where appropriate.  

School Curriculum Group have mapped progression of concepts, skills 

and knowledge from National Curriculum subjects and to iASEND as-

sessment. This will support teachers with choosing appropriate teaching and 

learning content and help with making clearer links and connections to pre-

vious and subsequent learning.  

Our next step is to develop a model of distributed leadership; creating spe-

cialists in areas such as communication, therapies, sensory integration and 

behaviour. This will ensure that we have the best opportunity to meet the 

ever-changing needs of the most complex of learners. 

Karyn McMahon 

Outdoor Learning 

The wildlife area has undertaken a massive transformation since September 

2018. Previous inaccessible areas have been cleared of brambles, stones 

and general debris. Two trees that were identified as dead or dying have 

been removed. Two tyre swings have been put up, risk assessed and are 

very popular with both students and staff. 

The grass areas are now maintainable with a lawn mower and any other 

areas can be easily kept tidy using the new strimmer that the school has re-

cently purchased. At least fifteen new willow trees have been planted and 

seem to be growing well. 
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The vast majority of the work done has been completed by my outdoor 

learning group on a Friday. Each pupil has worked very hard, and I person-

ally would have struggled without their help. 

Paul Roberts 

OPAL  

Cleaswell Hill School recognises the importance of the need for high quali-

ty, sustainable play for children regardless of their needs and abilities. For 

this reason, we are developing our outdoor play and learning with support 

from the OPAL (Outdoor Play and Learning) programme; a mentor sup-

ported programme to enable a long-term improvement in the quality of 

playtimes. 

We are very lucky to have such a vast area for our children to play in but it 

was significantly underused, particularly in the winter. Following some 

months of planning, we have improved on our fantastic play area by add-

ing some large sandpits, music and bubble systems on both yards, play-

ground games equipment such as skipping ropes and giant Connect 4. 

We have tidied up our wildlife area to make it easier for children to access 

and added tyres, crates, pallets etc for children to build with. We are also 

letting our ‘meadow’ area grow to allow the children to play in the long grass 

amongst the wild flowers. The consensus is ‘We love it!’ Children are becom-

ing a lot more creative and resilient. 

Vicky Cowx 

Educational Visits 

At Cleaswell Hill we encourage learning to be taken outside of the classroom 

environment, both into the school grounds and further afield. More than 200 

visits have taken place as part of a broad and balanced curriculum. This ena-

bles learning to be more active, fun and engaging. A number of visits have 

taken place in the local area where pupils have had opportunities to devel-

op their independence and life skills by using the amenities available. There 

has been an increased amount of trips focusing on emotional regulation and 

intense interaction for pupils with the most complex needs, including use of; 

hydrotherapy pools and purpose built multi-sensory centres. Several residen-

tial visits have also taken place. Some older pupils have been working to-

wards their Bronze Duke of Edinburgh award and a group of pupils with a Vis-

ual Impairment stayed in Beadnell for two nights, at Daleby House. With all 

the successful visits that have taken place this year stronger ties have been 

formed with the community around Cleaswell allowing us to build on this next 

year.  

Patrick Ford Hutchinson 
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Continued Professional Development  

Staff commitment to their own and others professional development and 

learning continues to have a significant positive impact on the provision of 

outstanding teaching across school.  

All teaching staff including HLTA’s who teach, have been formally observed 

this term by a member of the School Leadership Team and/or Lynn Watson 

(School Improvement Partner). Frequent Learning Walks take place with 

feedback used to support school improvement. 

Two Phase Leaders are undertaking lengthier qualifications and have begun 

their National Professional Qualification for School Leaders (NPQSL). Two 

teachers are completing their NQT/QTLS courses. 

Interim Progress Appraisal meetings have taken place for all staff. Again, 

these proved to be worthwhile discussions that highlighted the extent of the 

collaborative contribution made by the whole staff team towards school 

improvement and identified individual strengths and interests.  

We have designed an ‘Essential Toolkit’ of training following feedback from 

new, inexperienced Teaching Assistants. This multi-agency training will be 

delivered in school so that all staff can ‘hit the ground running’ on appoint-

ment.  

We are currently considering how to make the most of our CPD offer to get 

the best return on the money and time invested.  We are interested in evi-

dence –informed approaches to school improvement to ensure that all 

CPD is meaningful, rewarding and has a positive impact for pupils. 

We also continue to support the professional development of colleagues 

beyond school and provide placement opportunities for large numbers of 

students including trainee teachers and mainstream school colleagues 

completing their SENCo Award. 

The table below shows a sample of staff CPD since the Spring Term Gover-

nors meeting:  

 
Karyn McMahon 

Courses Safe Moving and Handling; School 

Business Manager Conference; 

CPOMS update; AAC and Litera-

cy; Healthy MindEd Conference; 

Hydrotherapy; Rebound Therapy; 

Mental Health First Aid; Dyslexia; 

SCERTS 

Training Days/Commuted Hours Child Protection face to face train-

ing; Jeni Ling School Leadership 

Team; 
C-Frame Swing; Dysphagia; 

Scratch1&2; Attachment; Pupil 

Voice Group 

Working Groups Moderation of writing-Reception to 

Y6; South East Northumberland 

Family Support; Northumberland 

Association of Special School 

Heads; FLSE; OPAL 

Visits/ meetings Attending Child Protection Confer-

ences/Team Around Family meet-

ings; 
Percy Hedley School; Beaumont 

Hill School; Debbie Breslin- Interac-

tive Boardmaker use; Epilepsy and 

diabetes updates; Early Years 

Moderation; Hadrian Park Primary 

School Positive Playtimes 
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Section 4 - Staffing and Finance 

Pupil Statistics 

The pupil figures increased by 2 pupils to 183 pupils in April and we plan to 

have 184 pupils in September 19. 

Admissions 

Despite limiting the number of visits for prospective pupils, we remain an ex-

tremely popular choice of school.  At the time of writing, we have a few 

September 2019 places available in our reception / year 1 classes. 

Buildings and Premises 

We are in the final stages of construction of the ‘Hydrotherapy Pool’…. very 

exciting times.  Completion date expected to be the end of July. 

 

We are planning two events to celebrate the opening of the pool.  Thursday 

12 September will be our corporate day inviting every contributor who has 

donated to this project, and Saturday 14 September will be the official 

opening with all the trimmings for a family fun day out. 

 

We have replaced all but 4 of the smart boards around school which has 

been a major investment in IT for this school year. 

 

Additional capital funding awarded to schools from the DfE is to be used to 

convert a storage area into a meeting area, install a new sensory room in 

the OLC and install double doors into Class 10 so the children have access 

to the outdoor learning environment.  Hopefully this work will take place 

over the summer holidays. 

Anne Carruthers, Jordan Tolley 
 

Staffing 

As I am writing this we have only 6 weeks left of this school year.  Staffing has 

been very stable since Spring term.  We have adverts placed for 2 Teaching 

Assistants to hopefully take up post before September.  This will take our con-

tract total to 117. 

And yes pregnancy continues at Cleaswell Hill!  We currently have 3 teach-

ers and 2 support staff off on maternity leave. 

 

We have joined with The Three Rivers Trust in supporting a Schools Direct 

Teacher placement for this year.  Jamie Wheadon was successful in his ap-

plication and the school is offering him a paid placement, for a year, in or-

der to gain a teaching qualification.  Jamie has been at Cleaswell Hill 

School for 10 years and is a valued member of the support staff and hope-

fully will become our next ‘home grown’ teacher.    

 

Anne Carruthers, Yvonne Burns 
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Budget Overview 

We are just over 2 months into our 2019-2020 budget so not a great deal to 

report.  After discussion we have decided not to alter the existing changing 

rooms but to convert the storage area which is attached to the changing 

rooms.  In order to do this we purchased a container to store the equipment 

and work on converting the storage area will hopefully start soon.   An up to 

date summary of the budget as it currently stands is included as a separate 

report. 

Anne  Carruthers 

Fundraising  

Since the last governors report, we have continued to initiate and promote 

fundraising opportunities and develop strong links with parents, carers, staff 

and members of the local community. 

In April we hosted our first Parent Partnership meeting focused on fundraising 

and our staff fundraising ‘steering group’ held their first meeting in May. We 

have also delivered an upper school assembly for students focused on fund-

raising.   

During March I attended the ‘Introduction to Fundraising’ course in London 

hosted by the Institute of Fundraising and a ‘Fundraising Masterclass’ in 

Manchester.  

On the 8th March ten students and three staff members attended the ‘Lion 

Swim’ hosted by the Morpeth Lions at the Riverside Leisure Centre, Morpeth. 

The team swam 141 lengths of the pool in just one hour and raised £450.00 

for our school. The students were presented with medals and certificates 

during our fundraising assembly.  

On the 3rd April we hosted a charity cabaret evening to raise funds for our 

drama department. The children performed a wide range of songs from mu-

sicals such as Grease, Joseph and Rock of Ages. The evening raised an 

astounding £1,700 and was attended by Anne-Marie Nicholls from Barclays, 

who match-funded the £243.56 raised on the bottle toss.  

Seventeen representatives from ‘The Calendar Lads’ visited our school dur-

ing March to present a cheque for £1,400 from their cake event. We were 

also visited by Joel Plumley (manager of The Sanderson Arcade, Morpeth) in 

April who has pledged £5,000 towards a new sensory room for the OLC. Rob 

Henderson (manager of the Coop, Guide Post) visited our school in May to 

discuss future fundraising opportunities.  

A grant for £1,000 towards OPAL resources has been received this month as 

a result of a successful application to Persimmon Homes. The Northumber-

land Downs Syndrome Group have also donated £558.57 towards OPAL re-

sources. We have received a donation of £100.00 towards equipment for 

our hydrotherapy pool from Wansbeck Rotary Club and donations of 

£508.57 from Newcastle Pensions Hassra and £135.00 from Mrs Black have 

been received towards educational visits. Other donations include £83.10 

from the Post Office collection box, £100.00 from Miss Shepherd after singing 

at Morpeth Leisure Centre, £98.80 from Mrs Hardy’s Easter chick sales and 

£595.00 from Santander. Our Bag 2 School clothing collection in March 

raised £50.00.  

We launched a school lottery via ‘Your School Lottery’ in March and cur-

rently have 43 supporters with 67 tickets sold weekly, raising £225.60 to date.  

Our weekly staff domino card has also raised £326.01 since January.  

We now have fourteen charity collection boxes hosted in twelve businesses 
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situated in our locality of Guide Post.  

The Scholastic book fayre will be visiting school during June and the next 

Bag 2 School collection is scheduled for July. We have a strong team of staff 

members fundraising in aid of #TeamCleaswellHill during the Great North 

10k in July and the Great North Run in September. 

We are working closely with Fusion PR to plan two events to commemorate 

the opening of our hydrotherapy pool in September; a presentation for cor-

porate sponsors and a family fun day for parents, carers, students, staff and 

the local community.  

Lauren Caisley  

Section 5 - Specific Issues 

Safeguarding/Child Protection 

Staff have reported 89 separate incidents to the Designated Safeguarding 

Leads on our Child Protection Online Management System (CPOMS) so far 

this term. Due to the nature of these incidents, none went to the Local Au-

thority and all are closely monitored by school. 

There are three pupils who have open cases with Children’s Services and 

who have a Child Protection or Child in Need Plan in place. Eight pupils 

have Early Help Assessments and 6-weekly Team-Around-the-Family meet-

ings led by school or other agencies. 

Section 175 of the Education Act 2002 requires governing bodies of main-

tained schools to make arrangements to ensure that their functions are car-

ried out with a view to safeguarding and promoting the welfare of chil-

dren. We remain compliant as Governors both challenge and support 

through the shared completion and review of a Safeguarding audit and 

action plan.   

All staff have completed face-to-face child protection training this term fa-

cilitated by Carol Leckie (NCC School Safeguarding Team Manager). 

Gill completed a Governor visit on 20 May 2019 to follow-up Spring Term’s 

Monitoring and Evaluation visit.  

This term we are trialling the use of CPOMS to track and monitor behaviour 

incidents across school as an alternative to the paper based system.  

Karyn McMahon 

Drama  

This year has been a hugely successful year within drama. The pupils have 

grown in confidence and self-esteem and have enjoyed working together 

on different projects to develop skills within the subject. It has been exciting 

to watch children that would usually shy away from drama activities joining 

in and becoming an integral part of our performances.   

In the Spring term the pupils held a cabaret night to raise money for the dra-

ma department. A Night at the Musicals was a huge success and the audi-

ence got to enjoy performances by the pupils and staff as well as hand-

made pizzas made by one of our TA’s! There was a raffle, bottle toss compe-

tition and games of stand-up bingo and we managed to raise a grand total 

of £1700 which will be used to buy costumes and props for our upcoming 

performance. 

Showtime is drawing near and excitement is building for our summer extrav-

aganza ‘The Greatest Show’. The pupils have been working hard preparing 

for their performance in July which is to be held at East Bedlington Commu-

nity Centre. The venue has a fab stage, lighting and sound system which 

pupils have enjoyed getting to grips with and it’s shaping up to be our best 

performance yet! 

Kirsty Hunter 
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 once a half term during the summer.  

Julie Brown 

Exam Centre Inspection 

May 14th saw the beginning of the exam season. This year, we have 17 stu-

dents sitting a range of GCSE qualifications, including maths, English, sci-

ence and art. 

Five minutes into the start of the first exam we received our centre inspec-

tion from JCQ (Joint Council for Qualifications). This involved a thorough 

check of our policies and procedures, including: 

 Accurate delivery of exams. 

 Exam room conditions. 

 Storage of exam scripts. 

 Receipt and despatch of exam papers 

I am pleased to say, after a gruelling 50 minutes, we passed! 

Julie Brown 

School Links 

Emma Steele has taken on the additional role of one of Northumberland’s 

six Lead SENCo’s.  The role is primarily one of supporting other schools to em-

bed Northumberland’s approaches to identifying, assessing and meeting 

need.  The post could potentially start the process of building links between 

the special and mainstream schools,  a relationship that is long overdue. 

In the continued shift to become a more outward facing school I recently 

visited Beaumont Hill Academy, Darlington.  Beaumont Hill is a very large 

and diverse special school with many similarities to Cleaswell.  The 

headteacher and deputy are due to visit us in July with the view to estab-

lishing a link between schools.   

In addition, great links with local and regional businesses are being created 

through our fundraising activities (see Fundraising Report). 

We have linked with Children’s University and pupils were enthused following 

an assembly delivered by Lyn Horton.  Emma Richardson (Senior Manager, 

Summer School 

We are delighted to be working in partnership with Active Northum-

berland to deliver a summer holiday programme at our school this 

year. The inclusive summer school is scheduled from Tuesday 27th-

Friday 30th August featuring workshops such as archery, boccia, arts 

and crafts, cricket, team building, football, den building and much 

more! Thirty students from across the school have applied to attend.  

Lauren Caisley  

Home School Liason 

The last parent partnership meeting was attended by Lauren Caisley, 

fundraising coordinator. She chatted with parents about her role in 

school and outlined future fundraising events. Lauren also took sug-

gestions and ideas for our Family Fun Day in September, which will be 

part of our hydro pool launch. 

Unfortunately, we have seen a significant drop in the number of par-

ents attending the group and we will be reducing their frequency to 
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elements of our classroom practice to better meet the needs of our most 

complex learners. Areas for development included structuring the timetable 

to ensure all pupils receive 1:1 adult directed time completing tasks appro-

priate to their level of development, integrating more sensory regulation 

strategies and improving transitions using visual aids. 

We immediately set about changing the structure of the day, splitting the 

class into groups who would rotate between adult directed learning 

(focusing on the areas of communication, cognition, life skills and creative 

development) therapies and outdoor play skills. This has meant that the 

classrooms are quieter, children and staff are able to concentrate on their 

tasks without distraction. Pupils are making more progress as staff are able to 

observe skills learnt, set challenging next steps and record these via Tapestry 

ensuring everyone can see progress, including parents. 

We have managed to ensure that all pupils access the swing programme, 

Rebound Therapy and the sensory room and have seen an increase in pu-

pils actively engaging in these therapies by signing “more” or by using visu-

als to ask for these regulation strategies.  

Our next step is to develop a model of distributed leadership; creating spe-

cialists in areas such as communication, therapies, sensory integration and 

behaviour. This will ensure that we have the best opportunity to meet the 

ever-changing needs of the most complex of learners. 

Suzanne Oliver 

Specialist Services, Poverty Lead) has visited school and together we have 

begun exploring ideas, ambitions and opportunities. 

Rebranding 

Our new website went ‘live’ at the start of the summer term.  The profes-

sionally designed site looks so much better than the average school web-

site and I’m sure you’ll agree reflects the high quality provision we offer at 

Cleaswell Hill School.  The new uniform is now on sale for September 2019. 

Our Profile 

A press release regarding the opening of the hydropool was published on 

the following websites: 

 NE Connected 

 Charity Today 

 Bdaily 

 Business Up North 

 Entirely NE 

 Entirely Construction 

A press release focussed on music at Cleaswell Hill is due to be issued in the 

next few weeks. 

EY Visit 

Over the past 2-3 years, the needs of our intake of Reception children have 

changed dramatically. We now have far more children who are non-

verbal, have incredibly complex needs and often display challenging be-

haviours due to these factors. Each academic year we find ourselves 

adapting our provision; moving further and further away from a typical 

mainstream Early Years setting to a more personalised, sensory and thera-

pies-based curriculum. 

In March this year, the Early Years Team invited Lynn Watson, our SIP, to car-

ry out some observations, knowing we needed to make some big changes 

but unsure how/what to do first. Lynn clarified this thinking by offering us 

some very clear and direct feedback about how we could change certain 
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Diary Dates for 2019 

Summer Term 

Wednesday 26th June -  Parents Evening  

 

Thursday 4th July -  Transition Day for new pupils 

 

 

Monday 8th July -  Leaver’s Prom 

 

Wednesday 10th July-   Sports Day (Monday 15 July if weather bad) 

 

Thursday 11th July -  The Greatest Showman  

 Evening performance  

 Platform 1 Bedlington Station 

 

Friday 12th July -  Leavers Assembly 

 

Tuesday 16th July -  The Greatest Showman  

 Afternoon and evening performance 

 Platform 1 Bedlington Station  

 

Wednesday 17th July - The Greatest Showman  

 Afternoon and evening performance 

 Platform 1 Bedlington Station  

 

Friday 19th July-   School finishes for Summer holidays at 1:10pm 

 

Tuesday 27th August  Summer School 

 – Friday 30th August   

 
Autumn Term 

 

Saturday 14th Sept  Hydropool Opening Event  


