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INTRODUCTION 
 

‘May we live, work and play together in peace and kindness’  

Cleaswell Hill School Wish 

 

Cleaswell Hill School provides an exciting learning environment for children with a 
wide range of learning difficulties and disabilities.  We are a highly motivated staff 
team who are committed to improving the lives of children and young people.  Our 
success lies within providing an individual experience ensuring each child is 
challenged and supported in their learning. Governors and staff collaborate closely to 
drive the school vision forward. 

At Cleaswell Hill School we aim to promote positive behaviour through a supportive 
educative environment, a stimulating curriculum and the setting of high yet 
achievable personal goals.  The school’s behaviour policy is designed to support the 
way in which all members of the school teach and learn together in a supportive way. 

Aims 
 
 Cleaswell Hill is a school where we aim: 
 

 to teach our children how to grow into positive, responsible and independent 
people who can work and co-operate with others while developing their 
knowledge and skills, so that they achieve their full potential 

 

 for everyone to feel safe and happy at school 
 

 to promote an atmosphere of mutual respect 
 

 to promote a culture of praise and encouragement in which all pupils can 
achieve 

 

 to provide all pupils with access to individual care and support networks 
through access to highly trained, motivated and caring professionals. 
 

 to provide equality of access and the opportunity for all members of the school 
community to achieve their full potential 
 



 

  

 to encourage a positive relationship with parents and carers to develop a 
shared approach which involves them in the implementation of the school’s 
policies and associated procedures 
 

 to prepare pupils for the opportunities, responsibilities and experience of adult 
life beyond school. 

 
Relationship to other policies 
 
This policy on behaviour embraces policies and procedures for teaching and 
learning, anti-bullying, collective worship, health and safety, physical intervention, 
school visits, special educational needs, equality, assessment and recording and 
reporting. 
 
Further detailed information regarding rewards and sanctions are available on the 
school website/prospectus/portal. 
 
 
Introduction to Strategies for supporting behaviour 
 
At Cleaswell Hill we recognise that consistent experience of good teaching engages 
pupils in their learning and this reduces instances of poor behaviour.  The consistent 
application of good behaviour management and support strategies helps our pupils 
understand the school’s expectations and allows staff to be mutually supportive. 
 
Strategies to support positive behaviour 
 

 Staff to take every possible opportunity to praise good behaviour both verbally 
and non-verbally and when appropriate praise pupils' who model expected 
behaviours.  

 Communication to be at a level that is understood by the pupil and enables 
them to express themselves in an individual way. Consider how best to 
support pupils understanding and when necessary seek guidance from 
Speech and Language Therapy Service.  

 Staff need to recognise that pupil's behaviour may be caused by physical 
discomfort e.g. thirst, hunger, becoming overheated or pain; or sensory 
overload e.g. noise, light, temperature 

 The curriculum should provide opportunities for pupils to develop self-esteem, 
confidence and understanding of their own and others emotions.  

 Focused learning: make tasks challenging yet achievable; ensure clarity and 
consistency of expectations and communication  

 Promote positive relationships between everyone in school  
 Use behaviour strategies as appropriate e.g. visual reward systems, self-

assessment and individual behaviour targets and behaviour support plans 
where necessary.  

 As required, behaviour support plans for individual pupils will be written, 
identifying agreed strategies to support positive, safe behaviour. Plans will be 
written in consultation with parent/carers. Where a pupil's behaviour continues 
to give rise for concern the class teacher will seek further guidance and 
support from the Phase leader. At staff meetings, Phase and School 
Leadership Team meetings, staff will identify pupils whose behaviour gives 



 

  

cause for 'serious concern' and actions to be taken to support the pupil. 
Where necessary pupils’ will be given individual risk assessments.  

Whole school based Reward Systems.  
The school will use reward systems as appropriate and with the agreement of the 
Senior Leadership Team. The following may be (non-exclusively) used:  

Certificates and stickers to promote good behaviour 
Merit awards 
Weekly Celebration Assembly 
Visual Reminders of weekly behaviour objective in the hall 

 Lunch and Playtimes: Staff to encourage co-operative playing; unacceptable 
behaviour will be reported to the senior member of staff on duty and where 
necessary recorded in the incident book.  

 Serious misdemeanours must be recorded in the incident book, signed, dated 
and time noted, stating trigger points, people involved, interventions used and 
by whom.  

 Parent/carers are informed of achievements through home-school books and 
through consultation meetings and the Annual Review process. Where 
necessary school staff will refer a pupil to multi-agency panels for support for 
the pupil and/or their family.  

 Educational visits and educational residential trips. The safety of the children 
is paramount.  If for any reason a pupil's behaviour poses a health and safety 
risk the pupil’s individual risk assessment must be reviewed to see if the risk 
posed by taking the child on the trip is too high to allow the child on the trip.  

Roles and Responsibilities of Headteacher, other staff and Governors 
 
The role of the Headteacher 
 

 It is the responsibility of the Headteacher, under the School Standards and 
Framework Act 1998, to implement the school behaviour policy consistently 
throughout the school, and to report to governors, when requested, on the 
effectiveness of the policy. It is also the responsibility of the Headteacher to 
ensure the health, safety and welfare of all children in the school. 

 The Headteacher supports the staff by implementing the policy, by setting the 
standards of behaviour, and by supporting staff in their implementation of the 
policy. 

 The Headteacher keeps records of all reported serious incidents of 
misbehaviour 

 The Headteacher has the responsibility for giving fixed-term suspensions to 
individual children for serious acts of misbehaviour. For repeated or very 
serious acts of antisocial behaviour, the Headteacher may permanently 
exclude a child. These actions are taken only after the school governors have 
been notified 

 
 
 
 
 



 

  

The role of the class teacher 
 

 It is the responsibility of class teachers to ensure that the school rules are 
adhered to in their classes, and that their classes behave in a responsible 
manner during lesson time. 

 The class teachers in our school have high expectations of the children with 
regard to behaviour, and they strive to ensure that all children work to the best 
of their ability. 

 The class teacher treats each child fairly, and enforces the school rules with 
consistency. The teachers treat all children in their classes with respect and 
understanding. 

 If a child misbehaves in class, the class teacher deals where possible, 
however, if the misbehaviour is deemed of a serious nature or is causing a 
serious disruption to learning then the pupil is referred to a member of the 
school leadership team.  

 The class teacher liaises with external agencies, as necessary, to support and 
guide the progress of each child.  

 The class teacher reports to parents about the progress of each child in their 
class, in line with the whole-school policy. The class teacher may also contact 
a parent if there are concerns about the behaviour or welfare of a child. 

 
The role of the Governing Body  
 

 The governing body has the responsibility of developing, monitoring and 
reviewing Behaviour Policy and Practice. The governors support the 
Headteacher in adhering to the policy. The Behaviour Policy is reviewed bi-
annually by Governors. 

 
The role of parents 
 

 The school collaborates actively with parents, so that children receive 
consistent messages about how to behave at home and at school. 

 
 We expect parents to support their child’s learning, and to work collaboratively 

with school. We try to build a supportive dialogue between home and school, 
and we inform parents immediately if we have concerns about their child’s 
welfare or behaviour. 

 
 If the school has to use reasonable sanctions to punish a child, we expect that  

parents feel able to support the actions of school. If parents have any 
concerns about the way that their child has been treated, they should initially 
contact the class teacher. If the concern remains, they should contact the 
head teacher. If these discussions cannot resolve the problem, a formal 
grievance or appeal process can be implemented 

 
 
Fixed-term and permanent exclusions  
 

We do not wish to exclude any child from school, but sometimes this may be 
necessary. The school has therefore adopted the standard national criteria for 
exclusions, and the standard guidance, Improving Behaviour and Attendance: 



 

  

Guidance on Exclusion from Maintained Schools, Academies and Pupil Referral 
Units in England 2012. We refer to this guidance in any decision to exclude a 
child from school.  

 
Monitoring and Review 
 
The Headteacher monitors the effectiveness of this policy on a regular basis. He 
also reports to the governing body on the effectiveness of the policy and, if 
necessary, makes recommendations for further improvements. 
 
The school keeps a variety of records concerning incidents of misbehaviour. The 
class teacher may agree with parents to use a home-school book to monitor 
behaviour. The phase leader records those incidents where a child is sent to 
him/her on account of inappropriate behaviour. We also keep a record of any 
incidents that occur at break or lunchtimes. 
 
If the matter is a serious incident then it is recorded on an incident sheet and noted 
in the incident book, which is transferred to an electronic file.  These serious 
incidents are reviewed weekly in the SLT meeting. 
 
The Headteacher keeps a record of any child who is excluded for a fixed-term, or 
who is permanently excluded. 
 
It is the responsibility of the governing body to monitor the rate of exclusions, and to 
ensure that the school policy is administered fairly and consistently. 
 
The governing body will pay particular attention to matters of racial equality; it will 
seek to ensure that the school abides by the non-statutory guidance, ‘The Duty to 
Promote Race Equality: A Guide For Schools’, and that no child is treated unfairly 
because of race or ethnic background. Racist incidents are reported electronically to 
the LA by the Headteacher at regular intervals. The Headteacher reports frequency 
of racist incidents in his annual report to Governors. 
 
The governing body reviews this policy bi-annually or more frequently if the 
government introduces new regulations, or if the governing body receives 
recommendations on how the policy might be improved. 
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